
OFFICE OF THE PRINCIPAL

GOVERNMENTMEDICALCOLLEGEBARAMUTLA
PrjncjPaLGmeb@JJ<-Gov'LnllXlpmeuaramulla-com

Sh. Umar Shafi BandaY

Storekeeper-cu m -Clerk-cu m-Com puter Operator

Government Medical College, Baramulla

Residence: Yusuf Abad, Beerwah, Budgam

Emil.ID.Umarbanday@yahoo'com,PhoneNo'8899600782

Subject: - Final show-cause Notice to resume duties, failing which major

penaltywillberecommendedunderrelevantprovisionsofJKCSRto

"orp"i"nt 
authority for termination of your selvice.

WHEREAS,youWereappointedasStorekeeper-cum-Clerk-cum-Computer
operator at Government Medicar coilege, Baramuila vide this office order dated 14-

11-2019 in reference to Administrative Department communication No'

ME/NG/NEWGMC/ OzlzOLg dated 24-LO-201g, pursuant to JKSSB selection list dated

1B-10-2019; and

Whereas,YoUjoinedthisCollegeonL6-LL-20L9(F/N);and

Whereas,YoUleftthestationw'e.f'20-05-2024withoutanyintimationto
the immediate controlling officer; and

Whereas,YoUappliedforleaveon2T-05-2o24foraperiodof0Tmonths
w.e.f. 20-05-20 24, citingfamily obligations and personal health grounds; and

whereas, your application was examined and, after perusal of leave

accounts, it was found that you had arready utifized and exhausted all forms of leave

as per the leave account statement, which was accordingly intimated to you by this

office vide notice bearing No. GMC/BIa/ADM/202411752-54 dated t2-08-2024, with

the direction to resume duties forthwith; and

Whereas, you did not rejoin duties despite the said notice dated 12-08-

2024; and

whereas, you were again issued a reminder regarding exhaustion of all

reave and resumption of duties, vide notice bearing No. GMC/BIa/ADM/2a241L960-
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whereas,thisoffice,videorderNo'294-GMCBof2a24dated06-09-2024',
granted post facto sanctio n of 37 days earned leave in your favour w'e'f' 20-05-

zoz4to 25-06- zoz4 and 36 days reave-not-due w.e .t. 26-0o-2024 to 31-07-2024;

and

and

Whereas,YoUthereafterfiledanotherrepresentationdated13-09-2024,
received by this office, requesting for extra-ordinary leave without pay beyond the

already sanctioned leave period, again citing family and personal issues; and

whereas, this office, vide notice bearing No' GMClBlalADMl2024l2L36-38

dated26_09_2024,examinedyourrepresentationand,whirerespondingindetail,
directed you to report back to duty, as your absence beyond the sanctioned leave

period was unauthorized and required to be decided before further consideration of

your representation; and

Whereas,YoUsubmittedyourrejoininginthislnstituteont4.l0-2024in
response to the notice dated 26-09-2024; and

whereas, vide this office order no. GMC(Bla) L25 of 2024 dated 23-LL-

2[24,you were directed to report to discharge duties as I/C Media and Creative cell;

whereasryouagainappliedforleave"whateverdue"foraperiodofthree
months from a4'-i2-2024, which was diarized by this office vide receipt No' 621

dated A4-L2-2024; and

whereas, you were served with notice dated 09-01-2025 after examination

of your representation date d o4-t2-2024, wherein it was found that all your leave

due stood exhausted as per the Ieave account statement, and you were therefore

directed to resume duties within three days; and

Whereas,youresumeddutiesinresponsetotheabovenoticeon13-01-
2A25; and two days after joining, you again filed an application seeking three

months advance reave or, in the arternative, recommendation for deputation to GMc

srinagar, w.e.f. t5-oL-2025, again citing family issues; and

whereas, your representation was examined, and vide notice No'

GMc/Bra/ ADrvrlz0z5/3g0-3g4 dated zs-ai*zazl, you were informed that your leave
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account was in negative barance and that your request could not be considered, as

your absence was unauthorized,and you were directed to resume dutywithin three

days positively, i.e. on or before 29-OL-2025; and

whereas, flo response was received from you till 2o-a2-2025 and you

continued to remain on unauthorized absence, which is against the Employees'

Conduct Rules; and

Whereas, YoU Were given a final notice bearing No'

GMC/Bra/ AD,rzozsrTg4-ggdated zo-oz-2025, directing you to resume duties within

a period of seven (07) days from issuance of the said notice and ioin duties on or

before zg_oz-zoz5, faitingwhich it wourd be presumed that you were not interested

in continuation of service and action under relevant provisions of law would be

initiated against you as per the Employees'Conduct Rules (JKCSR); and

whereas, you filed an appeal for consideration before this office in response

to the above notice dated 20-02-2025, citing various grounds for consideration; and

whereas, your said appeal was duly examined and found devoid of merit'

and you were directed vide notice No. GMC/Bla/ AD*lzozslLLz4-z7 dated L4-03-

2A25 to resume duties; and

whereas, vide this office order No. 271-GMCB of 2025 dated t5-07'2025' a

committee was constituted to enquire into your case and submit a detailed report to

the comPetent authoritY; and

whereas, vide this office order No. 272-GMCB of 2025 dated L6-07-2025'

you were placed under suspension and attached to the office of the Medical

superintendent, Associated Hospital GMC Baramulla; and

whereas, the committee so constituted met on 04-09-2025 and held

detailed deliberations on the subject matter, examining your conduct from 20-05-

2024 ti1 date, in right of the avairabre records, the series of notices were issued to

you, as well as your responses and representations filed from time to time during

the said period.
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Whereas, perusal from the records, your conduct is unbecoming of a public

servant and amounts to a bratant vioration of seruice rures and discipline, thereby

estabrishing that you are not interested in the continuation of your service; and

whereas, the committee in its meeting dated o4-og-2025 decided' in the

interest of justice, to provide you with one rast and finar opportunity to resume the

duties; and

FURTHER,theCommitteehasobservedthatyour:

' :;H.x''ff xl?:i, :J i J :Iff IJ i;,;I:,::, y":::ff 1,.: :':' :] ffil
breach of service discipline expected from a government employee'

2. casual and Irresponsible Approach Your repeated filing of

applicationswithidenticalcontents,Soonafterrejoiningdutyand
without genuine justification, demonstrates disregard for institutional

administrative writ.

3.UnnecessaryConsumptionofAdministrativeTime_Bysubmitting
application after application on the same grounds, you have

compelled the administration to devote excessive time and resources

to repeated examinations of the same matter, thereby hampering

the smooth functioning of the College'

4. Pattern of Irregular Attendance - Joining duty only for short intervals

before seeking further leave or remaining absent again has disrupted

workflow and undermined the discipline of the establishment'

Therefore, in view of the above facts and circumstances of the case

coupled with the legal position, prima facie constitutes gross misconduct under the

service rules, and in exercise of powers under relevant provisions of the Jammu &

Kashmir civil Services Regulations (JKCSR) warrants major punishment'

Now, in the interest of justice as decided by committee constituted in

this regard you are hereby called to resume duties within seven (07) days

without any further representation or any other self-interpretation of law as

quoted by you in your previous representation with a duly sworn affidavit

from 1rr class judicial Magistrate to the effect that in case of any further

attempt by you will waive your right from the date of issuance of this notice
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failing which major penalty under JKCSR will be initiated against you. This

notice shall be deemed to be article of charge framed against you as you have

been given sufficient time

Failure to resume duties within the stipulated period as mercy oppoftunity

given to you in the interest of justice shall be construed as you are not interested to

resume duties and the case will be processed for the imposition of an appropriate

major punishment under l&K CSR for termination of your service'

\ Baramulla.

GMc/BrA tADvttzozsl ZS4q- 96O1 
W 

Dated: ' !-tttlzazs
Copy To the: -

1. Secretary to the Govt. H&ME Department, J&K for information'

z. loint Director Information, Kashmir with the request to have the instant notice

published in two leading daily newspapers having wide circulation.

3. Chief Accounts Officer, GMC Baramulla

4. Medical Superintendent, AH-GMC Baramulla

5. Assistant Legal Remembrancer, GMC Baramulla

6. Circulation among all members of the committee constituted in the matter'

Z. In-charge Website, GMC Baramulla with the direction to get the instant notice

uploaded as well serued to the officiat via the electronic means also in addition to

the sPeed Post.

B. GRF/ RF
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